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Add Value To Your Membership. Volunteer!

CHRA provides many opportunities for you to get involved. Get to know other HR professionals, build leadership skills, and give back to the community.  And by the way…CHRA members who volunteer are eligible to receive up to 3 HRCI credits per year for serving on a Committee.  To join a Committee, please contact the respective Director via e-mail, or contact Kelly Mitchell, Director Member Services, at kmitchell@impacthrllc.com for more information. We look forward to hearing from you!
	Charitable Operations
Venus Windmiller
vwindmiller@rcm.nextgen.com

The committee will work together to determine ways to support the CHRA Foundation, SHRM foundation, and other charitable matters that are presented by the local community.

	Professional Development 
Li Na Goins, CCP, SPHR
gplace2000@aol.com
Plans and schedules the association’s monthly membership meetings. Uses member need assessment data to determine topics, speakers, menus and locations for meetings. Contracts for speakers and arranges necessary speaker accommodations. Arranges facilities, equipment, food and beverages for all association membership activities and events with the exception of the Spring and Fall conference. 


	Professional Certification
Jeri Hawthorne, SPHR, GPHR
jeri.hawthorne@constellation.com
Provides educational opportunities for association members through various learning resources; such as, formal college preparation and re-certification courses, individual and group study forums, and/or making learning resources available for those seeking PHR/SPHR certification or re-certification through SHRM/HRCI.

	College Relations
Brian R. Lynch, SPHR
Brian_Lynch@bshsi.org

Develops student chapters at local colleges and universities. Serves as Board liaison to each established student chapter. Develops strategies to connect students and student chapter members with general membership for mutual benefit. Represents the Board in student chapter recognition activities. Stimulates, promotes, encourages and supports the Human Resource career choice.

	Spring Conference
Jason Delman, PHR
jsdelman@gmail.com
Vanessa Roche
vanessa.roche@arrow.org

Plans CHRA's full-day spring event that features "state-of-the-art" seminars and exhibits for HR professionals throughout the region. Identifies and develops relationship with facility management to hold the annual conference. This committee solicits the HR Professional Award candidates and the honor(s) is/are awarded at this event. 
	Diversity 
Nadine Johnson, PhD, SPHR
Nadine53@aol.com

Develops the association’s programs and positions regarding issues of diversity in the workplace. Provides information concerning diversity to the membership. Plans the annual membership meeting on the topic of diversity, and manages the annual diversity and inclusiveness award nomination, selection and presentation process.






	Government Affairs
Greta L. Engle
gengle@kaig.com 
Informs association membership of legislative issues related to human resource management practice. Collaborate on behalf of the association with SHRM, the Maryland State Council, the Maryland Chamber of Commerce, and other employment related interest groups to influence legislative issues in a manner consistent with the association’s values and mission. Produces position papers and/or articles articulating CHRA’s position on various legislative matters. Plans opportunities for membership to engage in the legislative process.

	Member Services
Kelly Mitchell, MS, SPHR
kmitchell@impacthrllc.com
Develops succession plans for association leadership positions. Will be responsible for overseeing the PEG's, new member orientation, monitoring listserv activity, and planning 1 special event each year for the benefit of members. Maintains volunteer database. Recruits and assigns volunteer staff to committees. 


	Workforce Readiness
Ryan McShane
rmcshane@baltimorecountymd.gov
Manages and directs the association's Pathways to Success program to include: establishing program schedules, arranging host employer sites, confirming curriculum, and enlisting instructors. Collaborates on behalf of CHRA with the CHRF and may serve as the President of the CHRF board for fiscal support of the program. 

	Marketing
Lou Carloni
lou@smbcinc.com 
Provides marketing strategies for all association activities, efforts and initiatives. Seeks understanding of each Board member’s work in order to determine marketing potentials and venues. Implements marketing action plans designed to advance the interests of the association. Facilitates sponsorship opportunities to affiliate members. Is liaison to the Executive Director for pricing and other special requests by potential sponsors. Will function as a public relations agent for CHRA. Responsible for oversight of the CHRA website with recommendations for change given to Executive Director.


	Membership Development
Lynn Argenbright
largenbright@psafinancial.com
Solicits, recruits and attracts new members to the association. Monitors membership renewals. Markets CHRA to prospective members. Develops and maintains a new member handbook. Provides assistance to the Member Services committee for new employee welcoming and orientation activities.

	Pathways to Success 
Cathy Hlubb
chlubb@rcm.nextgen.com
Coordinates the Pathways to Success Program at two local high schools.  The objective of the program is to better prepare our youth for the transition from school to work or school to higher education.  The curriculum includes lessons from the 7 Habits of Highly Effective Teens.  Works with high school counselors to select appropriate students and coordinate dates, finds host locations (companies) and facilitators, and coordinates all logistics.


	Have a question about HRCI credit hour requirements? 

Go to:

 http://hrci.org/Recertification.aspx?id=2147483994


Thank you for your interest in joining a CHRA Committee!
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