At the Children’s Guild we know that our children don’t do as we say, they do as we do.
We own it! We create an environment that is conducive to success and we take
accountability for providing life skills to our children that will contribute to their ability
to reach full potential. We are developing leaders in our children through the examples
set by the leadership of our staff. As we continue to grow as an organization, taking on
new challenges and creating new paths in education, our need to increase focus on staff
training continues to grow. We take pride in our innovation and access to the resources
necessary to go to the next level. We are looking for a dedicated and equally innovative
addition to our staff to create and administer a stimulating curriculum the will drive home
leadership development and fine tune management skills.

Requirements:

e A bachelor’s degree in organizational development or related field required,
master’s preferred.

e A minimum of 5 years experience creating and delivering supervisory,

management and leadership programs

An ability to work with all levels of an organization.

Experience creating and delivering new hire-orientation programs

Comprehensive knowledge of organizational competencies

Excellent stand-up classroom delivery skills required

A minimum of 3 years experience working with some type of e-learning platform

Experience working in a non-profit or educational institution preferred



